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1 INTRODUCTION

1.1 BACKGROUND

This revised Mobility Management Plan (MMP) has been prepared by Stephen Reid Consulting Traffic
and Transportation on behalf of KN Circet, for a submission with a planning application for development
to be submitted to South Dublin County Council (SDCC) for proposed additional staff office work space(to
accommodate an additional 98 workstations).

This revises the MMP submitted in compliance with Condition 6 of a Grant of Planning Permission for
Development issued by SDCC for proposed additional staff car parking in two phases, resulting in a net
increase of 63 parking spaces, at the KN Circet Headquarters development at Cloverhill Industrial Estate,
Cloverhill Road, Dublin 22 (Reg. Ref. SD18A/0288).

The MMP recognises that there will be upgrades to traffic management, pedestrian and cycle
infrastructure delivered by SDCC in the short term, which will improve accessibility for pedestrian and
cycling trips to/from the Industrial Estate at Cloverhill Road.

The KN Circet HQ_ site is located at the eastern end of the Cloverhill Industrial Estate, and west of the
M50. The site location is indicated in the following Figure 1 below.
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Figure 1: KN Circet HQ, Cloverhill Industrial Estate, Dublin 22
(source: www.google.ie/maps)

Due to business development there has been an ongoing recruitment process which will further increase
the permanent staff numbers based at the HQ site. Currently there are c.200 staff based at the HQ.

As a headquarters, there are also a number of meetings attended each day by non-KN staff such as
suppliers and project consultants.
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The proposal in the new application is set out in the Kruger Lyons drawings, and will result in an additional
98 staff workstations, bringing the overall total to 298 staff.

This ongoing staff expansion has put substantial pressure on the existing parking at the site, with high
demands for both the Head Office staff and visitor parking, which previously totalled 98 parking spaces
(70 spaces in the ‘front’ car park to the south of the building, and a further 28 spaces in the overflow to
the west of the building). To alleviate this, the planning application SD18A/0288 for additional staff
parking was lodged and has been granted. When completed the additional car parking will be located in
two areas:

e Phase A providing 46 new spaces to the east of the building, with a loss of 8 existing spaces to
facilitate the access to the new parking and revised landscaping, resulting in a net increase of 38
spaces — this is currently being constructed;

e Phase B will be to the south of the existing car park in front of the building and will provide an
additional 25 staff spaces.

Therefore, the completed works under SD18A/0288 will result in a total of 161 spaces, to be allocated to
staff and visitor use.

A staff travel survey was undertaken in November 2019, to provide data on existing travel patterns and
demands at the KN Circet HQ site.

To complete this report, reference is made to the following documents:
- The South Dublin Development Plan 2016-2022;
- NTA Guidance Document: Workplace Travel Plans: A Guide for Implementers;
- NTA Transport Strategy for the Greater Dublin Area 2016-2035.

1.2 PURPOSE OF A WORKPLACE TRAVEL PLAN OR MOBILITY MANAGEMENT PLAN

Section 11.4.6 of the South Dublin County Development Plan 2016-2022 provides the following
definition:

A Workplace Travel Plan or Mobility Management Plan, outlines a series of measures to encourage
sustainable travel modes and reduce car borne traffic within a development. Initiatives might include
proposals to encourage cycling and walking, car sharing (including car clubs), car pooling, flexible
working hours, cycling and public transport use. The National Transport Authority (NTA) guidelines on
Achieving Effective Workplace Travel Plans note that:

“International experience has shown that a methodical and planned approach to targeting commuting
and visitor patterns at an organisational level, can pay major dividends in terms of promoting
sustainable travel.”

Workplace Travel Plans are required for larger sized developments as defined in Table 11.25. All
Workplace Travel Plans are required to be prepared in accordance with the Achieving Effective
Workplace Travel Plans - Guidance for Local Authorities published by the NTA.
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Table 11.25 of the CDP is set out below:

Table 11.25: Thresholds for the subtmssmn of Wortplar.e Plan
(extracted from the Achieving Effective Workplace Travel Plans: Guidance for Local Authorities).
e ce  Indicative  Standardised indicative
5 § - Number of Jobs | Wm ?lan mmhmfm
| | Offices/Financial | >500sqm 25-100 >2,000sqm >100 :
| Retail/Shops >500sqm 25-100 >2,500sqm >100
|| Industrial >2,500sqm 25-100 >6,000sqm >100 :
Leisure 25-100 >100 or>100,000 |
visitors per
| annum
! Hospitals/Medical 25-100 >100 or>100,000
| Centres visitors per
annum
Warehousing >2,500sqm 25-100 >10,000sqm =100
|

L — — i

Based on the above thresholds, the KN HQ site would clearly be in the ‘Standardised Workplace Travel
Plan’ category.

The NTA Document ‘Workplace Travel Plans: A Guide for Implementers’ set out the key aspects of a
Travel Plan and the benefits for both Employees and Employers.

1.1 What is a Workplace Travel Plan?

A Workplace Travel Plan is a package of measures aimed at supporting sustainable travel for work-
related journeys. It comprises actions to promote walking, cycling, public transport, carsharing, the use
of technology instead of travel, and flexible working practices.

1.2 Why are Workplace Travel Plans relevant for my Organisation?

Employee travel can often be an invisible cost for an organisation, in terms of both time and money. A
Workplace Travel Plan consists of a package of measures which, if implemented, supports more
sustainable and cost-effective travel habits among employees, clients and visitors. These plans usually
focus on employee commuting, but can extend to business travel, fleet management and freight
transport if these are significant activities for an organisation. There are a number of benefits to an
organisation implementing a Workplace Travel Plan, as outlined below.

1.3 Making the Business Case for a Workplace Travel Plan

There are significant benefits for an employer effectively promoting more sustainable travel, including:
* Reduced costs associated with providing car parking for employees or visitors;

* Reduced business mileage costs;

» Reduced staff downtime spent travelling on business;

* Reduced pressure on parking spaces so they are available to those with most need;

» Enhanced employee wellbeing and teambuilding opportunities;

* Reduced carbon emissions associated with travel;

 Land formerly under parking released for more productive purposes;

 Safer and more fuel-efficient fleet driving;

* Increased accessibility to the employer’s site for employees, visitors and suppliers;

» Enhanced corporate image and ‘Green’ profile;

e Compliance with planning permission conditions;

» Reduced absenteeism; and

» Reduced employer’s PRSI payments (through Cycle to Work/ Tax Saver ticket for public transport
schemes).
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There are elements of the above which will be more or less relevant, depending on the specific nature
and needs of the business and employees, and this is explored in greater detail by review of the Staff
Travel Survey.

Workplace Travel Plans make business sense, with some of the biggest employers in Ireland, the UK and
internationally undertaking them as a core business management strategy. These organisations are
market leaders and regularly receive accreditation and awards recognising their achievements in this
area, for example;

1SO14001, Best Workplaces in Ireland, Green Awards, Chambers Ireland Awards

Internationally workplace travel plans have been shown to reduce single-occupant car use by 10-24%,
with the reduction depending on the extent of the travel plan and site-specific issues.

This reduction in car use can represent significant cost savings to an organisation, in terms of both
money and employee time.

While workplace travel plans can include some ‘hard’” measures (e.g. infrastructure such as cycle
parking, cycle lanes, showers or lockers), they are primarily focused on ‘softer’ measures (e.g.
promotion, marketing, events).

Many of the actions in workplace travel plans are low-cost, but highly visible, and contribute to a culture
of sustainability within the organisation.

1.3  KEY STEPS FOR IMPLEMENTING A WORKPLACE TRAVEL PLAN/MOBILITY MANAGEMENT PLAN
Depending on the stage in the process that the organisation has reached, there are three key steps

e Step 1: Review Travel Patterns and Policies;
e Step 2: Identify and Implement Actions;
e Step 3: Monitor your Action Plan.

1.4 Co-ORDINATION OF A WORKPLACE TRAVEL PLAN/MOBILITY MANAGEMENT PLAN
A key aspect of developing a successful Plan is defining realistic targets and suitable measures.

Targets should not be used in a punitive way but as Key Performance Indicators which allow the
organisation to benchmark or gauge the success or otherwise of various measures through the Step 3
Monitoring Process, so that these can be refined or retailored in future as the Plan is updated.

1.5 KEeY RESPONSIBILITIES OF A MOBILITY CO-ORDINATOR

The NTA Guidance document notes the following typical tasks or responsibilities of a Mobility/Travel Plan
Coordinator:

s Setting up relevant Steering or Implementation Groups & coordinating their activities,
s Coordinating the employee (and student/ visitor) travel survey and analysis;

20200206_KN Circet MMP 2020_rev2 (inc proposed extension).docx
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« Developing the Travel Action Plan to promote walking, cycling, public transport, car-sharing,
technological alternatives to travel, flexible working practices and more sustainable business / fleet
travel (where relevant);

 Presenting a business case for the travel plan, making the case to undertake this work;

* Designing communication/ marketing strategies to promote your organisation’s Travel Plan;

* Ligising with internal Departments & stakeholders — e.g. Facilities, HR, Finance, Communications,
Green Teams, IT;

* Attending staff inductions;

* Organising and coordinating events in the travel Action Plan;

 Acting as a point of contact for external stakeholders;

« Development of relevant policies in conjunction with HR/ Facilities/ IT etc. e.g. carsharing policy,
business

travel mileage allowances, home-working policy, parking permit policy;

» Monitoring relevant indicators and updating the Action Plan as required;

 Conducting staff focus groups on particular issues as they arise;

» On-going promoation of the Travel Plan; and

* Publicising success and reporting to stakeholders.
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2 STEP 1: EXISTING CONDITIONS ASSESSMENT

2.1 [INTRODUCTION
The NTA Guidance document notes that:

“the objective of the Workplace Travel Plan is to promote more sustainable travel by employees. In
order to gauge change in favour of more sustainable travel, it is essential to establish current practices,
behaviours and costs, as well as identifying opportunities for change or action.

This can be done by conducting three ‘inquiries’. They are:

1. Organisational Policy Review
2. The Employee Travel Survey
3. Site Audit

The output of all three inquiries will generate action points in your Workplace Travel Plan.”

Each of these elements are addressed in this section.

2.2 (ORGANISATIONAL PoLicy REVIEW
The NTA Guidance document notes:

“It is important to understand how current policies and practices (both formal and informal) within an
organisation impact on travel and work patterns. For example, large amounts of free car parking will
encourage employees to drive, even if they are coming from quite close by and business travel policies
may incentivise car use, instead of promoting alternatives. An initial organisational review of policies
affecting travel will indicate areas that may be addressed as part of the Travel Plan.

Your review should consider organisational policies and work patterns affecting travel to and from the
work site, such as:

e Core working hours, shift patterns, flexible working practices;

* Business travel allowance for car/ cycling/ walking;

e Parking policy (allocated spaces, carsharing spaces, visitor parking, cycle parking etc.);
e Video-conferencing policy;

» Fleet vehicle policy;

e Delivery times policy;

s [ssues identified in the travel survey or site audit indicating underlying policy bias; and
= Any current transport-related initiatives.

The organisational policy review will also inform questions/ topics in your Employee Travel Survey, for
example; Is home working offered to employees as part of company policy? Would the organisation like
to explore interest in this working practice?”

20200206_KN Circet MMP 2020_rev2 (inc proposed extension).docx
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2.2.1 Organisational Policy and Existing Travel Plan Initiatives

KN Circet have implemented several sustainable travel initiatives for the HQ site, including the
introduction of EV Charging points in the existing car parks, some cycle parking and changing rooms with
showers and lockers for staff.

To ensure that visitors and E-charge spaces are available, these are allocated within the car park and staff
cannot park in them.

Subject to this proposed planning application, the HQ site has the capacity to increase to ¢.300 staff and
this is expected to occur in the next 1-2 years, based on the projected growth of the business. Therefore,
the introduction of measures for the current population of ¢.200 staff ensures that the travel demands
of the future expanded workforce can be accommodated and managed as appropriate.

2.3 THE EMPLOYEE TRAVEL SURVEY
The NTA Guidance document notes:

“Your employee travel survey is an essential tool to establish current travel behaviour, and to reveal
attitudes and potential for change; for example, travel surveys often reveal significant support for car-
sharing, a lack of knowledge on how to operate video-conferencing equipment, and an interest in
cycling to work. No one knows what your employees would like to see implemented or what issues they
face travelling to your site like they do, so their input is an essential data resource for your Travel Plan
Coordinator.

The travel survey is also a useful communication tool to let employees know that your organisation’s
Travel Plan is underway, and as such it is the starting point of engagement.”

2.3.1 Current Staff Levels at the HQ site
From information provided in January 2020, the Cloverhill HQ has an average workday population of
€.200 permanent staff.

In addition, there are visiting staff from regional locations and visitors from outside of the KN organisation
such as product suppliers and consultants, who are attending meetings in the HQ, and generate further
demands.

2.3.2 Travel Survey (November 2019)

To provide a detailed demonstration of the current situation, a Staff Travel Survey was undertaken of the
HQ, staff in November 2019. It is noted that the NTA document recommends a ‘neutral’ time of year
(Spring or Autumn) being most suitable, with a live survey period of 2-3 weeks, to capture staff who could
be on holidays, off-sick, or temporarily working elsewhere.

It is noted that a response rate of at least 30% is recommended in the NTA document.

The survey was generally based on the NTA format sample questionnaire for staff travel surveys and was
pushed out to all staff based within the HQ, being completed online and collated through Survey Monkey.

20200206_KN Circet MMP 2020_rev2 (inc proposed extension).docx
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The results are presented in the Workplace Travel Survey 2019 document, which is appended to this
response, along with information on existing and proposed measures, which have regard to the proposed
parking allocation in response to Condition 6 of SD18A/0288.

There was a total of 102 respondents, equating to a response rate of approximately 51% of the current
c.200 permanent staff based at the HQ site.

The full results are appended to this Plan, with the key points set out below:
Gender Split
e Female 34.3%

e Male 657%

Age Range of Respondents

e Under 25 10.8%
e 2534 37.3%
e 35-44 22.5%
e 4554 23.5%
e QOver55 5.9%

Primary Travel Mode for Journey to Work (All respondents):
In summary, it is noted that as a ‘primary mode’ for travel to work:

85.30% of the respondents normally currently drive to work at the HQ site;
5.88% are passengers in a car;

1.96% travel by bus/coach

1.96% travel by Luas or rail;

e 1.96% walk;

e 1.96% cycle;

e 0.98% travel by taxi.

Reason for Using Primary Travel Mode for Journey to Work (All respondents):
There were a number of options, with the most popular reasons as follows:

* lack of Alternative 31.37%;
e Quickest 32.35%;
e Other Commitments 9.80%

Secondary Travel Mode for Journey to Work (All respondents):

It is noted that 72.5% of the respondents noted that they only ever travel by their ‘primary mode’ (68.6%
were car drivers and the rest were car passengers), with 27.5% sometimes using a different mode from
their primary mode.
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Of those who sometimes used a different mode, it is noted that 4.9% of respondents sometimes used a
bicycle (all primary mode car drivers), while 3.92% of primary mode car drivers sometimes travelled by
public transport, and 6.86% of respondents sometimes travelled as a passenger in a car driven to KN or
dropped off there.

Alternative Travel Mode for Journey to Work if Available (All respondents):
There was a clear level of interest in using other modes if available, particularly car-sharing (34.41%),
public transport (26.47%) and cycling (10.78%).

Journey to Work — Arrival Time at HQ and Journey Distance/Time (All Respondents):
It is noted that 51.96% of all respondents arrive into work before 08.00, and 37.25% arrive into work
between 08.00 and 09.00, with 10.79% arriving after 09.00.

It is noted 64.70% of all respondents travel for more than 10km from home to work, and these were
predominantly car drivers. Some 17.65% of respondents live within 5km of the HQ site. In terms of typical
travel time to work, 34.31% travelled for under 30 minutes, while 45.10% travelled for between 30
minutes and 1 hour, and 20.59% travelled for more than 1 hour to work each day.

In terms of factors affecting primary mode choice, 48.04% of respondents answered yes and gave reasons,
with 12.75% of respondents identifying that they needed the car for work due to off-site travel/meetings,
and 7.84% identifying they needed the car as they made a linked trip (drop off/pick up children from
school/childcare facilities or other commitments outside of work time), while 16.67% identified that
Public Transport was not an option due to distances and poor level of service available (i.e. if living further
afield or in a rural location). Other reasons included health/mobility issues, weather conditions, and
cycling safety concerns in the network.

Awareness of Revenue Incentives ‘TaxSaver’ and ‘Bike to Work’ (All Respondents):
There was 52% of respondents with awareness of the TaxSaver scheme (available through KN Circet)
although only 3.9% of respondents used the TaxSaver scheme.

35.3% of respondents own a bike, and 29.4% expressed an interest in purchasing a bike through the Bike
to Work scheme.

Cycle Facilities on Site (All Respondents):

There was 28.4% of respondents who wanted to see improved/increased cycle parking, and
approximately one-third of respondents who wanted showers, lockers, and drying rooms
improved/increased.

Teleconferencing/Videoconferencing (All Respondents)
Between 44% and 66% of respondents had used or had access/knowledge of these facilities within the
HQ building to conduct meetings.

Some 49% of respondents could substitute some or all of their Irish meetings for tele/video conferencing,
and 23% noted that they could substitute some or all non-Irish (i.e. international meetings) for tele/video
conferencing.
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As noted before the nature of the business means some staff having to travel to non-KN sites which limits
opportunities to replace meetings with teleconferencing where the technology is often not available on
the other end.

Business Trips (All Respondents)
As expected, the percentage making trips (at least 1/month) decreased outside of Ireland.

e 52% made trips in Dublin City;

e 51% made trips in the Dublin Metropolitan Area

e 41% made trips to other destinations in the Republic of Ireland;
e 17% made trips to Northern Ireland (including Belfast City),

e 10.7% made trips to Europe/UK (excluding NI);

e And 3.9% made trips to other international destinations.

Interest in Travel Plan Initiatives (All Respondents)
There was variable interest in the key initiatives (as some are more suited than others due to the staff
home distances). In summary, 78.4% expressed in interest in these initiatives including:

e Bicycle User Group or Bicycle Maintenance Advice;
e Cycle proficiency cycle road safety training;
e Lunchtime walking group or an interest in Walking Buddy Initiatives.

Car Drivers (the predominant mode)

Clearly, the key element of a Travel Plan is to address single vehicle car trips, and encourage use of other
modes or alternative options to business travel. Having regard specifically to those who are car drivers,
which is the predominant mode, from further drill-down into the primary car driver sub-set of the survey
respondents (who represent 85% of respondents), it is noted that:

e 56% of car drivers arrive to work at HQ before 08.00;
e 69% of car drivers travel over 10km from home to the HQ site,
e 93% of car drivers are travelling for more than 15 minutes by car.

The foregoing is particularly important, with regard to the arrival time and journey distance, with over
half of all car drivers arriving before the 08.00-09.00 (AM peak hour) in the Clondalkin Village/Cloverhill
Road area, when the network is typically less congested before the morning school run period, and over
two-thirds of car drivers live more than 10km from the HQ site.

Also, it is noted that 30% of the car drivers use their car for work journeys (either sometimes or always),
while 9% of car drivers were making linked trips such as drop off/pick up of children as part of the their
commute journey.

Some 25% of the current car drivers are not required to travel on business (i.e. staff who work solely
within the HQ building).

In terms of car occupancy, this was low with over 86% of car drivers being the sole occupant of the vehicle,
equating to an overall occupancy rate of 1.24 per vehicle for all or part of their commute journey.
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Notwithstanding the low existing person occupancy rate per car, it is noted that 30% of car drivers stated
an interest in Car Sharing as a possible commute option for them.

Car Drivers (willingness to change mode)
What is encouraging to note is that from the primary mode car drivers, 23% were willing to consider
using other modes, where possible.

Options and initiatives to address these current travel characteristics are provided in Section 3 of this
Plan.

2.4 SITEAUDIT

2.4.1 Introduction
The NTA Guidance document notes:

The location, characteristics and facilities of a work site will have a significant influence on how
employees travel to, from and at work.

Your Site Audit (see templates in Appendix 6 — Sample Cycle Facilities Audit and Appendix 7 - Sample Site
Audit) will help identify how the following factors enable or impede employees using more sustainable
modes of transport:

» location assessment (public transport accessibility & frequency, local cycling and walking
environment, congestion near the site, proximity to services such as banks and shops, parking in the
local area);

s Site access arrangements (getting into and out of the site);

» Car parking (volume and usage, supply in relation to demand, management issues);

» Cycle parking and facilities for cyclists (location, quality and volume of cycle parking, lockers and
changing areas); and

» Other on-site facilities, including those that reduce the need to travel during the day (e.g. creche,
banklink, dry cleaners etc.).

While some of the site audit can be completed as a desk based exercise, you will need to walk the site to
complete it fully. If your site is very big or you are not familiar with the entire area, consider inviting
someone from Facilities/Site Services to conduct the audit with you. Invite them to suggest potential
actions, as they will be very familiar with how your site works.

2.4.2 Location Assessment

Road Network Access

Road access to the site is relatively good, with a well-developed road network in the area.

Cloverhill Road
The Cloverhill Road runs from the L1026 Ninth Lock Road at the Clondalkin (southern) end to Coldcut
Road at the Liffey Valley/Ballyfermot (northern end), connecting with the Parkwest Road on the east side
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of the bridge over the M50. Therefore, it serves as a distributor road linking a number of areas and land
uses straddling the M50 (Western Parkway section).

In the vicinity of the Industrial Estate junction, the Cloverhill Road is generally 7.5 metres wide, with a
footpath on the both sides between the junction and Ninth Lock Road. Just north of the Estate junction,
the easternmost footpath on Cloverhill Road terminates. The section o the road has a 50kph speed limit.

Key issues arise at the following peak times on weekdays:
e morning school run traffic (from approximately 08.30-09.00) causing queuing on Cloverhill Road
southbound at Ninth Lock Road, which can queue back to the railway bridge;
e evening peak traffic on Cloverhill Road can reduce gap opportunities for vehicles including slower
turning HGVs exiting the Industrial Estate.

It is noted that SDCC are planning to upgrade the Cloverhill Industrial Estate junction to traffic signal
control and implement improved pedestrian and cycle facilities on Cloverhill Road, which will be part-
funded by special contributions conditioned by planning permissions including the KN HQ car parking
extension.

Existing Industrial Estate Junction on Cloverhill Road looking towards overbridge (source: SRC)

While the area is predominantly industrial and commercial in character, the south section of Cloverhill
Road between Crag Avenue and Ninth Lock Road has residential uses along both sides, accessed from
several cul-de-sacs. There is also existing and relatively new residential development (Milford Manor) to
the north of the Industrial Estate access, on the west side of the road. The access road from Cloverhill
Road to Milford Manor is the first phase of 2 new link road to connect to Ninth Lock Road, which will
provide relief for the existing junction at the southwest end of Cloverhill Road. The new road will have
off-road cycle paths and pedestrian footpaths on both sides. This is identified in the South Dublin
Development Plan 2016-2022 at Table 6.6. Medium to Long Term Road Objectives.

Ninth Lock Road

The L1026 Ninth Lock Road connects to the New Nangor Road and Clondalkin Village at its southern end,
and links to the R113 Fonthill Road at Ronanstown, before extending west to connect with the R136
(Outer Ring Road) at Kishogue. The R136 connects from the N4 Ballydowd interchange to the N7
Kingswood interchange, relieving the Fonthill Road and providing an alternative route in west Dublin for
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traffic travelling between these national routes. Ninth Lock Road is approximately 500 metres south west
of the Cloverhill Road/Industrial Estate access junction and is controlled by traffic signals.

Cloverhill Industrial Estate

The Industrial Estate junction is priority controlled (worn out Yield markings), and has a redundant island
located inside the junction which was part of a security barrier checkpoint (the security hut, overnight
steel security gates and daytime security barriers were all removed some years ago).

Existing Industrial Estate looking towards Cloverhill Road junction (source: SRC)

Existing Industrial Estate looking eastwards (source: SRC)

The estate access road is a 9 metres wide concrete carriageway, and runs in a generally west-east
alignment following two gradual bends, from the priority junction with Cloverhill Road at its western end,
serving as a spine road through the Cloverhill Industrial Estate of approximately 550 metres length, with
a number of cul-de-sac roadways branching off to the north and south of it (see Figure 2).

Bolt down ramps at the entrance were previously removed (when the security point was removed) and
it is noted that there is worn 30kph signage and faded road markings to encourage lower speeds, though
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SRC observed vehicles travelling along the spine road tend to travel in excess of the 30kph speed limit in
free flow conditions.

g—r PR
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Figure 2: Cloverhill Industrial Estate, Dublln 22
(source: www.google.ie/maps)

Cycle Network Access

As noted previously there are currently no dedicated cycle facilities on Cloverhill Road or within the
Industrial Estate. Notwithstanding this, the area is relatively flat (with the exception to the approaches
to the overbridge at the railway line) and with future infrastructure as proposed by SDCC, it would be
conducive to cycling by commuters.

B 53334704 5.386847¢ 3

Figure 3: Current 10 and 20 minute cycle isochrones to KN HQ site
(source: www.openrouteservice.org)
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Cycle Facilities on Site

There is a dedicated cycle storage located to the east of the entrance to the building, which is accessed
at the existing main access to the KN HQ site, with 5 Sheffield stands providing parking for 10 cycles. This
area is not covered or secure and is not well overlooked. It is proposed to increase the cycle parking in
this area and provide shelter and surveillance as part of the compllance on SD18A/0288 (as set out in the
previous version of the MMP).

§ famrry v

Exiting Cycle Parking to east of HQ building entrance (Source: RC) o

Within the HQ building there are changing facilities with lockers (which are appropriately sized to store
helmets, footwear and backpacks) to facilitate those walking and cycling who need to change and/or
hang wet weather clothing to dry.

Existing Locker/Changing Room in HQ building (source: SRC)
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Pedestrian Network Access
Within the site, pedestrian routes between the existing staff car parks and connecting to the external

public road footpaths are well defined, with a high-quality plaza area outside the HQ entrance.

Footpaths have dropped kerbs, and well-defined tactile crossing points/entry treatment ramps.

Existing entry route to HQ building (source: SRC)

Pedestrian access is also well provided for in the area and the area is relatively flat and conducive to
walking with a concrete footpath provision along both sides of the estate spine road. It is noted that
there are maintenance issues in certain areas where the concrete footpath panels have heaved due to
tree roots, and at time of the site visit there was a significant level of debris from tree leaves and small
branches on the footpaths, which should be addressed by Estate management.

The majority of the crossing points at entrances and access junctions within the estate have no dished
kerbs or tactile paving provision. Also, it was observed that there were low hanging branches in front of
the ‘Polonez’ unit which could be hazardous to pedestrians using the southernmost path which should
be addressed by Estate management.

i

e [ P O
W " “",_‘

isting Estate footpath damage due to tree roots (source: SRC)
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Existing Estate ypical footpath kerb at accesses (source: SRC)

There is public lighting provision within the Estate but it is noted that the trees lining the Estate spine
road reduce the quality of light levels for pedestrians on the footpaths and at crossing points outside of
daylight periods.

Existing Public Transport Routes and Accessibility

The specific public transport provision in the area is primarily bus. The relevant Go Ahead stops and
route services is the 76/76A (on Ninth Lock Road at Cloverhill Road junction). The walk distance from
these stops to the front door of the HQ building is 1.1km (equates to a 13-minute walk). Bus services
typically have a 20-minute frequency throughout the day and operate between The Square Tallaght and
Chapelizod/Blanchardstown, via Liffey Valley and Coldcut Road.

Travelling northeastwards on Cloverhill Road, the route to Parkwest Station and the 79A Dublin Bus stop
outside it (services between Aston Quay and Parkwest) is approximately 2.0 km (equating to a 25-minute
walk). The 79A service has a 15 to 30-minutes frequency across the day.

The Parkwest/Cherry Orchard Station has stopping services on the Kildare commuter line from Heuston
with some connecting services via the Phoenix Park Tunnel to Pearse and Grand Canal Dock.

A review of the Transport for Ireland website journey planner has identified that travel from Eden Quay
to the site during the morning peak commuter period (between 07.00 and 09.00) would be an estimated
1 hour and 3 minutes to 1 hour and 18-minute total journey including walking and interchange (if using
the No. 76 service to Ninth Lock Road).

It is noted that the proposed changes to these routes are identified in the Bus Connects revised reports
as follows: 76/76A would be replaced by the W2 Orbital route (Liffey Valley to Tallaght) with services at
10—15 minute frequencies, while the 79A service would be replaced by the G1 route (Spencer Dock to
Red Cow Luas) at 10-15 minute frequencies.

The Bus Connects network proposals are to be implemented between 2020 and 2023. SRC note these do
not include any services on Cloverhill Road, but these will provide a more frequent service at the existing
stops, and improved connections to Luas and other bus routes, which should improve the catchment
area served by these stops.
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Facilities to Reduce Demand for Travel During the Day

¢ Staff Canteen/kitchen facility within HQ Building
» Teleconferencing/Videoconferencing in all meeting rooms
* A mobile food truck delivers around the Estate

Current Parking Provision on site

S8 N

Stephen Reid Consulting
Traffic and Transportation

The ongoing staff expansion (currently ¢.200 staff, and with the proposal to extend by a further 98 staff
workstations) has put substantial pressure on the existing parking at the site, with high demands for both
the HQ staff and visitor parking. Prior to the SD18A/0288 permission the site provision totalled 98 parking
spaces (70 spaces in the ‘front’ car park to the south of the building, and a further 28 spaces in the

overflow to the west of the building).

Based on the mode share in the staff travel surveys, if applied pro-rata to the existing c.200 staff, there

would be a typical daytime staff demand of 171 spaces, excluding visitor parking demands.

To alleviate the overspill/shortfall in parking provision, the planning application SD18A/0288 for
additional staff parking was lodged and has been granted. When completed the additional car parking

will be located in two areas:

e Phase A providing 46 new spaces to the east of the building, with a loss of 8 existing spaces to
facilitate the access to the new parking and revised landscaping, resulting in a net increase of 38

spaces — this phase is currently being constructed;

e Phase B will be to the south of the existing car park in front of the building and will provide an

additional 25 staff spaces.
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Therefore, the completed works will result an increase from 98 spaces to a total of 161 spaces, to be
allocated to staff and visitor use. It is considered that with the MMP measures in place as part of the
Condition 6 compliance submission, there will be enough parking to accommodate the current staff
population demands.

The current proposal to accommodate a further 98 staff workstations, would result in ¢.300 staff
following completion and occupation of the extended office space. If the future mode share targets in
the initial MMP are not revised downwards for ‘car driver’ for this proposed increase in employment
population, there will be a clear shortfall in car parking provision on the site, and staff and visitor parking
demand will significantly exceed supply on a daily basis, leading to overspill onto the Estate access road
and parking in unsuitable areas within the site.

In terms of parking provision, it is noted that the SDCC Development Plan 2016-2022 sets out maximum
parking standards for new development, with office-based employment in Zone 1 given a maximum of 1
space/50 sq. m of GFA. The proposed extension would have a GFA of 455.5 sq. m, which would equate
to a maximum of 9 additional spaces.

As the existing permitted development already results in car parking in excess of the maximum standards
in the Development Plan, it is not proposed to implement any additional car parking over and above the
already permitted total of 161 spaces.
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3 STEP 2 — IDENTIFY & IMPLEMENT ACTIONS

3.1 INTRODUCTION
The NTA Guidance document identifies setting targets and actions, so that the organisation can see
how a Plan is progressing. It is recommended that targets should be ‘SMART':

» Specific

* Measurable
» Attainable

* Realistic

¢ Time-bound

Appendix 5 of the NTA Guidance document provides a sample Action Plan, with list of actionable items,
to be assigned against the key person responsible for implementing each of these, along with setting a
proposed timeline and target. These can be broken down into ‘Soft’ measures (promoting behavioural
change) and ‘Hard’ measures (supporting infrastructure). Clearly, the list in the Guidance document is
generic and some items will have more or less relevance, depending on the site, nature of the
organisation and measures already in place.

Key Actions for the Implementation of this Plan can be summarised as follows:

* Promoting Cycling

e Promoting Walking

¢ Promoting Carsharing and more efficient use of cars
e Optimise use of car parks

e Promoting Public Transport

e Smarter Working

The NTA guidance document notes “one essential factor common to all actions is how they are
communicated to colleagues. A plan can be well intentioned but marketing this in an ongoing and
effective way to all of the staff in the organisation is key to achieving success and maintaining momentum
after the initial interest period.”

3.2 EXISTING MEASURES

From the staff travel questionnaire (November 2019) it was identified that up to 91% of existing staff
travel by car (85% driver and 6% passenger) to get to work at the Cloverhill HQ site, irrespective of their
workday activities. Even excluding those who require their car for work-related travel throughout the
day, it is noted that using public transport for accessing the site is not a reasonably practical option for
many commuters due to journey distance and walk times from bus and rail stops.

Only a small proportion of staff live within a walking or cycling catchment of the site.
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Public Transport Measures Currently Implemented at HQ site

KN staff can avail of the Revenue’s public transport Tax Saver scheme, which encourages staff to purchase
a season or annual travel pass for commuter travel, again with tax exemptions. It is noted that there was
a good level of staff awareness of the TaxSaver scheme from respondents to the 2019 survey, but the
level of use is low, primarily for the reasons given above.

Cycle Measures Currently Implemented at HQ site

KN Circet HQ staff can avail of the Revenue’s tax exemptions for the Bike to Work scheme which allows
staff to purchase a bike and associated safety equipment through the company without a benefit in kind
tax liability up to €1,000. It was noted there is a good level of staff interest in the Bike to Work scheme
from respondents to the 2019 survey.

In discussions with the project architect and KN management, it is proposed to implement additional
cycle parking and a cover/shelter, with CCTV coverage, by extending the existing cycle parking area to
the east of the HQ building entrance, to provide a total of 20 cycle parking spaces. When the Phase 1
eastern car park is completed, it is noted that the level of passive surveillance will also be improved as
staff will be walking to/from the new car park and passing the cycle parking.

Information

In addition to induction, and staff information packs provided to all new starting staff at the HQ site,
information displays can be located throughout the building, which can be set up to display information
on current activities/issues and also promote existing and proposed measures. KN management will
provide feedback to staff on the key findings of the 2019 Travel Survey, and this will also display targets
and actions for this current Plan. This information is also available within the staff internal website.

Pool Cars/E-Cars

KN have already implemented several sustainable car travel initiatives for the HQ site, including the
introduction E-charge spaces within the existing car park.

Existing Charging Points and Spaces for KN Electric Vehicles (source: SRC)
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3.3 BUILDING ON EXISTING MEASURES

3.3.1 Introduction

As noted in Section 3.1, it is important to provide measures which are tailored to the site-specific issues
and at the same time are realistic, and that momentum is maintained in the delivery of the Plan and
ongoing improvements.

As noted previously, in conjunction with KN Circet (the Employer) the Plan Co-Ordinator will have a key
role throughout the life cycle of this Plan, and, in development of future versions of the Plan, taking
account of changing aspects of travel where these affect staff and visitors.

3.3.2 KeyImplementation Roles for Travel Plan Co-Ordinator
The Co-Ordinator will be tasked with rolling out the Plan and will have the following key implementation
and liaison roles, with support from Management, Facilities and HR Departments as necessary.

Information
This will include:

e Updating travel information packs for new staff and presenting at Staff Induction meetings;

e Managing web-based or fixed notice boards/displays where this could affect staff daily travel
requirements (i.e. in case of route changes/public transport industrial action), or when there are
operational works within the site/car park and restrictions or diversions to parking or walking
routes.

e Directing or assisting staff to use the National Journey Planner which is accessible online at
http://www.journeyplanner.transportforireland.ie, this can provide staff with a clear
explanation of the options by different modes, both for commuting travel to/from work and
business travel, including costs and journey times, with mode options for walking, cycling and/or
public transport.

Health Benefits to Staff

e Providing information on health benefits for cycling and walking (with information on initiatives
such as the NTA Step-Challenge (using pedometers or linking step counter data on Smartphones)
or the NTA Cycle Challenge;

e Establishing the demand for a cycle user group where cyclists can meet and/or liaise through
online forums, to discuss issues and gain enhanced proficiency in cycling in the urban network;

e Establishing the demand for a regular bicycle maintenance workshop, where practical
information and training can be provided to staff to carry out routine maintenance to ensure
their bicycle is also in good health.

Financial Benefits to Staff

The Co-Ordinator will also be able to assist staff with signing up to initiatives such as:
e Revenue ‘Bike to Work’ discounted bike purchase; and
e Revenue ‘TaxSaver’ public transport season tickets.

These can also save money for the employer through reduced PRSI/Income Tax liabilities.
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Car Sharing/Car Pooling

The Co-Ordinator will review options for introducing a Staff Car Share scheme (operated through the KN
staff webportal) and can provide advice to staff and feedback to Management. This is primarily focussed
on staff travel to/from work (home-based journeys), but will also identify opportunities for staff who are
travelling to the same locations (for meetings, site visits, etc.) to car share where practical.

Pool Cars/Electric Vehicles

KN currently operate several Pool Cars for staff who do not drive their own car for work and can take a
Pool Car instead, which can be pre-booked. The EV charging points within the HQ car park are signposted
and monitored so that these are always available for re-charging these vehicles.

Safety & Security for Walkers

The Co-Ordinator can also assist in identifying ‘walking buddies’ for those walking to/from site,
particularly for those staff who may be newly arrived into the Dublin area and may be nervous/concerned
about walking to/from the site from home or from public transport stops.

Ongoing Liaison
The role of the MMP Co-Ordinator will also involve liaison with:

e SDCC Transportation Department;
e The NTA ‘Smarter Travel’ section
e Public Transport companies (Dublin Bus, Go-Ahead, Irish Rail and private bus operators);

The Co-Ordinator will also be a key point of contact for staff who have queries on travel options or
concerns (such as safety or security in the area or on specific routes, which can be put forward to the
appropriate section in SDCC, the transport operator or An Garda Siochana, as applicable.

This role would also intercede where specific accessibility needs arise, such as in a case where a disabled
parking space is required for a member of staff, or if additional cycle parking is required.

3.3.3 Measures for Cycling

Mode Share

Currently, based on the Staff Travel Survey daily mode share demand is only 2%, which would equate to
only 4 staff (out of ¢.200 permanent staff). Including staff who 'sometimes' travel by bike, this share
increases to 6.9%, which would equate to 14 current staff. Presumably seasonal factors and work
demands/other commitments (off-site meetings, pre-post work trips, etc.) impact on the occasional
users.

The initial MMP recommended development of measures such as a Bicycle User Group/forum and Bicycle
Maintenance Advice (i.e. monthly workshop), and Bike to Work purchase scheme, and it is therefore
considered that the uptake would increase as staff living within a reasonable distance become more
accustomed to the benefits of cycling.

For the increased staff population following completion of the extension, a target of 7.5% daily staff
cycling, (or 11% including those ‘sometimes’ cycling) is the initial target. It should be noted that a
proportion of the daily uptake could come from the existing ‘sometimes’ cycling mode share (i.e. transfer
from occasional to full-time cycling mode).
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Cycle Parking

Therefore, it is expected that additional spaces to bring the provision to 33 cycle spaces will
accommodate the overall target 11% demand (i.e. daily cycling commuters and the sometimes cycling
commuters from the 298 future staff population), but this should be monitored to ensure that there is
always likely slightly more spaces available than the peak demands, as a visible lack of spaces can
discourage occasional cyclists, with additional provision introduced if necessary.

Similarly, the existing and proposed provision of lockers and showers will be expected to accommodate
future demand with regard to the cycle mode share targets, but use of this will also be monitored by the
Co-Ordinator and Facilities to determine if additional facilities are required at a future point in time.

3.3.4 Measures for Walking

Mode Share

Currently, based on the Staff Travel Survey daily mode share demand is only 2%, which would equate to
only 4 staff (out of c.200 permanent staff). Presumably seasonal factors and work demands/other
commitments (off-site meetings, pre-post work trips, etc.) impact on the occasional users.

There are clear health benefits for walking to/from work where practical, particularly for office-based
workers who may be seated at a desk for long periods of the day.

The survey identified there was interest in a Walking Buddy Initiative, as clearly issues such as safety and
security can impact on walking, particularly in winter months when the journey could be outside of
daylight hours.

The Co-Ordinator would set up this initiative and it could be run through a forum. In an organisation of
¢.300 people with different teams/departments, it is clearly possible that some staff will not be aware of
other staff who live close to them or on their route to/from work and could meet to walk together
to/from work.

For the increased staff population following completion of the extension, a target of 5% daily staff walking
is the initial target, equating to 15 persons walking to work daily.

3.3.5 Measures for Public Transport

Mode Share

Based on the current mode share of 3.92% public transport daily (and a further 3.92% of car drivers who
sometimes use public transport), this would equate to existing levels of 8 staff daily and 8 staff sometimes
using public transport (i.e. up to 16 persons out of a current total of ¢.200 existing staff).

For the increased staff population following completion of the extension, it is proposed to set an initial
target of 7.5% daily and 11% sometimes using public transport, equating to between 22 staff daily and
up to 33 staff including those occasionally travelling by public transport, on one or more days each week.
It is noted that the Bus Connects proposals may have been implemented prior to the
completion/occupation of the extension which should increase network coverage.

The Co-Ordinator would also review staff requirements and liaise with the NTA/service providers to

identify if there are opportunities to provide better interconnection of services to improve accessibility,
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subject to possible future demand. Walking routes to/from bus stops should also be reviewed with SDCC
to ensure there is adequate lighting and crossing points on footpaths.

3.3.6 Measures for Car Drivers

Car Parking Demand and Management

Based on the current mode share of 85.3% for car driver identified in the travel survey, it is noted that
with a typical daytime population of c.200 permanent staff on site, there would be a demand for 171
staff car spaces, excluding visitors from other sites, visiting consultants/suppliers, etc. The existing supply
(prior to the implementation of the additional car parking granted under the planning permission) was
98 marked parking bays, equating to only 57% of the existing demand.

The current phased car parking works under SD18A/0288 will when completed increase the supply from
98 spaces to 161 spaces. Without increased MMP measures to manage demand (over and above these
in the initial MMP submitted for the SD18A/0288 compliance, the increased population following the
extension would clearly result in a significant overspill in daily parking demand.

Currently 91.18% of all staff travel by car on a typical workday (85.3% as car driver and 5.88% as car
passenger).

With the revised measures and mode share targets for daily walking, cycling and public transport use
(see 3.3.3-3.3.5 above, which would be an aggregate of 20%), there would be a remaining target of 80%
of staff travelling by car (drivers and passengers combined). With the same proportional split between
car driver and car passengers, the 80% target figure would equate to 74.8% car driver and 5.2% car
passenger, resulting in a demand for 223 staff car parking spaces.

Therefore, additional emphasis will need to be put on demand management measures such as car sharing
as a measure to reduce single car drivers and the overall total arriving as car driver, prior to the staff
levels on site increasing. The car share initiatives will recognise that there is a proportion of staff who
require access to a car for business purposes and it would be impractical for all of these to switch modes
and continue to operate effectively. Additional demands may be offset by new staff who are resident in
a more local area with improved access to other modes for commuter journeys.

It is proposed that the parking requirements should be reviewed and a staff parking permit system
implemented, with spaces allocated in favour of staff who require to travel on business, those with a
genuine need and those who register to car share.

Car-Sharing

Clearly, while there are existing staff travelling to work as car passengers, this differs from car sharing as
the car passengers may have a fixed mode in this regard (no access to their own car/unable to drive) so
cannot ‘share’ the driving with other members of staff.

There was some interest shown in car sharing schemes by staff completing the travel survey. As set out
in the initial MMP, it would be a key aspect of the Co-Ordinator role to support initiatives to develop and
expand a car-sharing scheme which matches staff journeys, thereby reducing the number of single car
trips and increasing occupancy per car share vehicle.

Also, it is noted that while staff may not be formally part of the scheme, there could be informal
agreements where two staff are travelling to a site or meeting in the same location that one car could be
used for both with a pick up in the morning before work. These staff should be encouraged to take up
the car share scheme where practical.
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It was proposed to set an initial target for the Plan (for the existing population) to achieve a car-share
proportion of 5% of the overall driving staff, and as a result, reduce the parking demand while increasing
the overall car occupancy level for all staff travelling by car.

For the expanded population, the target would be to reduce car drivers to 52% of staff (equating to a
demand of 155 staff spaces and allowing for 6 allocated visitor spaces). This means that the car passenger
target share i.e. those who get a lift anyway or are in the car share scheme and are the passenger(s) in
that journey, will equate to 28% of staff (i.e. 6% ‘lift’ passengers and 22% car share passengers).

3.3.7 Measures for Smarter Working
This would relate to increased use of teleconferencing/videoconferencing/Microsoft Works, etc, and
reminders and promotional materials for staff, such as “Don’t make unnecessary journeys”.

There could be significant improvements for KN Circet, when staff are not on the road, travelling to or
from meetings when it is unnecessary to be there in person (through improved productivity and reduced
mileage/depreciation of company vehicles).

For staff the key benefits are (reduced driver stress/fatigue and reduced depreciation of their own
vehicle).

There are also benefits to the wider environment through reduced vehicles on the road, reduced
congestion, and reduced emissions.
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4 STEP 3 - MONITORING THE WORKPLACE TRAVEL PLAN

4.1 INTRODUCTION

As noted in Section 3.1, it is important to provide measures which are tailored to the site-specific issues
and at the same time are realistic, and that momentum is maintained in the delivery of the Plan and
ongoing improvements.

Monitoring the success of a Mobility Management Plan is essential for a number of reasons. For example,
it allows Management to:

e Review the success of particular initiatives and whether or not they are meeting the objectives
of the organisation;

e increase or reduce resource allocations as required;

e forecast future activity; and

e report on successes.

4.2 How TO MONITOR THE TRAVEL PLAN

4.2.1 Quantitative Indicators:
In summary, the NTA guidance document suggests the following as indicators:

* Changes in modal split — both ‘usual’ and ‘occasional’ modes used
e Bikes parked on site

e Tax Saver ticket sales

* Bikes sold through the Cycle to Work scheme

» Demand for lockers/ showers

» Number of car parking permits issued (if applicable)

» Number of car parking spaces — leased/ in use/ available

e Number of registered carsharers

» Number of carsharing parking spaces allocated (if applicable)
* Facilities upgraded

e Participation levels in events on site

» Absenteeism reductions (as fitter employees are more likely to be healthier. Where homeworking is
introduced, absenteeism may also decrease)

« Staff retention figures (particularly where flexible working practices/ home working is introduced)
In this case, the most visible indicator of the success of measures in the Plan would be a reduction in
car parking demand/overspill and increase in cycle parking and staff walking to/from the site.
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4.2.2 Qualitative Indicators:
In summary, the NTA guidance document suggests the following as indicators:

» Employee comments/ attitudes to sustainable travel —e.g. improvements in fitness, better facilities,
willingness to get involved in events

s Support from Senior Management

* Comments from stakeholders

» Awards, Honours or Accreditations for Travel

Colleagues in HR can assist the Travel Plan Coordinator with some elements of monitoring, e.g.
participation in Cycle to Work or Tax Saver ticket schemes, while Facilities can assist with other elements,
e.g. facility upgrades, carsharing parking spaces allocated.

42,3 Timeframe for Monitoring:
In summary, the NTA guidance document suggests the following as a good approach to when to
undertake monitoring exercises:

Some indicators can be monitored annually, while others should be monitored throughout the year.

Consider recording Modal Split through a large-scale employee travel survey at least every two years,
with shorter ‘Snapshot’ surveys conducted annually. Surveys should be conducted over the same period
every year, so conditions and results are comparable.

It will be helpful for the Travel Plan Coordinator to monitor other indicators annually or throughout the
year to gauge change or the need to review the Action Plan. For example, if the Employee Travel Survey
is conducted in September annually, a count of bikes on site during the summer will be helpful to plan for
facilities required at times when the weather encourages people to get more active. When weather is
inclement, it may be useful to monitor the number of cars travelling on site.

4,2.4 Ensure Results are Communicated to Staff and Management:
The Co-Ordinator should ensure that the results of any monitoring are acted on and that successes and
revised targets are fully communicated both the staff and senior management.

Stephen Reid Consulting Traffic and Transportation
[06.02.2020]
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TFI Journey Planner website (examples)
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Staff Travel Survey 2019 Results

20200206_KN Circet MMP 2020_rev2 (inc proposed extension).docx
33



wim e s W e

Ao yai awars 1hat
o kit

griblie 1ran
Tabsles it

yOu10 £0L 10 wark? it il

bk A AL S

More than 10km

31.45 minutes
Driving a car Q Morethan10km  16-30 minutes
Driving a car Persanal Safety Between 5 and 10km &30 minutes
Passenger in a car with driver going 1o a different lac Quickest X Before 7 Between3and Skm  Lessthan 1S minutes  No 5 i ¥
Driving a car Quickest Bus, minibus or coach  Bicycle e 3145 minutes Ves Bike routes ta and from \No
Driving a car Lack of afternative None Car 01-830 ! an 30 Over 91 minutes Mo Yes =
Driving a car Lack of alternative None Public Transport 16-30 minutes No Yes
Driving a car Qultkzil Pnssmgar in a car withd Cay Bﬂwun 1and 3km Less rhan 1s minutes No Na Ne
Driving a car ‘Lack of alternative None Public Transport;Car; More than 30km No No No
Taxi Reliability Bus, minibus or coach  Car-sharing 05 and | 7 “Yes the amount of traffic in t No No
Driving a car Lack of akternative None ) Car-sharing More than 30km E Yes o No direct public transpat No = No
Driving a car ¢ = None Public Transport; More than 30km " Over 31 minutes T i i o5 Yy =—
Driving a car None Car-sharing More than 30km ut
Driving a car On foot Bicycle Between 3 and 5km Less than 15 minutes  Yes Time E 3
Driving a car company vehicle None ; More than 30km 61-90 minutes Yes company vehicle for tm tNo
Train/Luas Enviranmentally-friendly Passenger in a car with d Public Transport; : M C i Neo No.
Driving a car 1 regularly attend meeti the days where it sua«uum ! Yes 1 regularly travel from thiYes
Driving a car Lack of alternative car; Before 7.30am More than 30km No ~ Na
Driving a car Habr wilking: Less than 1km No No
Driving a car CQuickest None Mare than 30km Ne ves
Passenger in a car with driver gaing ta the same dest Uive with the driver  Bus, minibus or coach  Car-sharing:Car; Between 5 and 10km Yes The weather Yes
Driving a car s Lack of alternative nane ] Mare than 30km Yes tive in a very rural lecat No
Driving a car Lack of aernative Between 3 and Skm No Yes
Driving a car Lack of ahernative e than - Yes No public transport easih Yes
Driving a car No e Yes
Driving acar Mare than 10km 3145 minutes No No.
7 Driving a car Mare than 30km '46-50 minutes Yes zero public transport opt No
Driving a car Mare than 10km 16-30 minutes C Yes I need to drive to work aNo
Bus, minibus or coach ) "Mare than 10km 61.50 minutes No No
Driving a car Reliability None .30 minutes No R Yes
Driving a car My role dictates that | ha None : No Yes
Driving a car Lack of afternative Nane Public Transport: No = No —
Bicycle Cheapest On foat “Bleycle | 16-30 minutes. Yes Rain, get an area for bikeNo
Driving a car Lackof alternative  Nane Carsharing 61-90 minutes Yes Transport by car requirecYes
Driving a car Other commitments  Passenger in a car with d Car-shari 26-60 minutes Yes 1 need to drop/collect m Yes
Driving a car Lack of alternative Nane Carsharing Between 3and Skm  16-30 minutes No i “No
Driving a car Quickest Bicycle can; Mare than 10km 31-45 minutes No No =
Driving a car Other commitments  None Public Transport:Car; More than 10km 6-60 minute Yes ~ Distance from home to o Yes
Driving a car Other commitments  None Car; More than 30km No No
Driving a car Lack of alternative N Car; More than 10km 1630 minutes No
Onfost Cheapest Nai Car-sharing Between1and 3km 1630 minutes Yes  weather
Driving a car Lackof alternative  None Public Transport; Morethan 30km 4660 minutes  No "~ __ =~ i 7,
Bus, minibus or coach  Less stressful Train/Luas Car-sharing;Public Tranisg 8.01-8.30 Morethan 10km 4660 minutes Yes  Time and environme W No _ No =
Driving a car Quickest None Car; 801-8.30 Between 1 and 3km  16-30 minutes No Yes No Yes
Driving a car Lack of afternative None Car; Before 7.30am More than 10km _1630minutes  Yes n No No No
Passenger in a car with driver going to a different loc Quickest Driving 2 car Car; 9.01-9.30 More than 10km 3145 minutes Yes Yes No Yes
Driving a car = Quickest None Public Transport;Bicycle}9.01-9.30 More than 10km 3145 minutes No iF : Yes = Na Yes
Passenger in a car with driver going to the same dest None Car-sharing Before 7.30am 3145 minutes Yes No public transport Yes No Yes
ckest None Car-sharing T 61-90 minutes Yes Travel sickness. Ne No Yes
required for travel to site N Car-sharing Car; More than 10km inut No Yes No Yes
Quickest N Car; B More than 30km 3145 minutes No No Na No
Driving a car Quickest None C!r: Between 3 and Skm 31-45 minutes No No Nao No
Driving a car I need to drive my own ¢ None Car; _Between Sand 10km  31-ASminutes  No No No No
Driving a car Quickest Bus, minibus or coach  Car Yes i Yes No Yes
Driving 2 car Quickest None Publ Yes = Yes No Yes
Driving a car Lack of ahernative None Car; Mo No No Yes
Driving a car Lack of ahternative None car; 8 30 Yes Yes No Yes
Driving a car Other commitments  Nane Cant share. Crache dropc8.01-8.30 _ Yes Yes No No
Driving a car Lack of alternative None Bicycle 7.31-800 No Yes Yes Yes
Driving a car Quickest None Bicycle 8.01-8.30 Between 5 and 10km  16-30 minutes No No Mo No No
Driving a car Other commitments  Nene Bicycle 7.318.00 More than 10km 31-45 minutes Yes Car is needed for work piNo No No Yes
Driving a car Quickest None T gan 901930 More than 30km  45-60 minutes Yes ~ Driving my childrenta scNo o No No Yes =
Driving acar Less stressful None | will need to continue ta 7.31:8.00 Between 3and Skm 1630 minutes Yes Atthe moment | am pregNo. No Mo Yes
Driving a car Quickest Bicycle Car-sharing;Public Trans} Before 7.30am Between 5 and 10km  31-45 minutes Yes Trafficand distance.  Yes = Yes “No Yes " Yes
Passenger in a car with driver going ta the same destHabit On foat Car-sharing:Public Trans;8.01.8.30 B n 3 and 5k Less than 15 minutes  No Ne No No No No
Driving a car Quickest Bicycle Public Transport; 7.31-800 More than 10km 31-45 minutes No = No Na No Yes Yes
Driving a car Quickest Nene Car; ) Before 7.30am Between S and 10km  Less than 15 minutes  Yes No public transport cove Yes No No Yes Yes
Driving a car Other commitments  Nene Car-sharingWalking;  Before 7.30am Less than 1km Less than 15 minutes. No I i T ey Yos No Yes No
Driving a car Reliability None None; Before 7.30am More than 10km 3145 minutes  Yes Journey time: No Na No Yes Yes
Driving a car Lack of ahernative None ~ Carssharing Before 7.30am More than 30km Over 91 minutes Yes Distance 1o work which & Yes Yes Yes Yes Yes
Driving a car <t None Nane as | live In Kilkenny Befare 7.30am More than 30km 6190 minutes Yes Distance o travel, | have No No No Yes No
Drwing a car Lack of ahternative None Carsharing 801.8.30 More than 30km 6190 minutes No N No No Yes Yes
Driving a car Other commitments  None : 30km Over 91 minutes " Yes Require vehicle to attenc No No o Yes Yes
Driving a car Quickest ~ None 31.45 minutes No Yes No No Yes = Yes
Driving a car Lack of ahernative Passenger Inlr.nrwlmdﬁl sharing:Public Transj Befare 7. Over 91 minutes Yes No fixed place of work. V Na No No No No
Driving a car Reliabilty None. 901930 31-45 minutes Yes Travel te Client Meeti Yes No ves Yes
Driving a car Other commitments  Train/Luas Before 7.30am h 16-30 minutes Yes ah No No No No
Train/Luas Habit i Bus, minibus or coach  Car-sharing:Public Trans;8.01-8.30 Between 5 and 10km  51-30 minutes No Yes No Yes Yes
Driving a car Lack of alternative None Car; 8.01-830 Between 3 and Skm : L Yes No No. Yes No
Driving a car Quickest ~ None ~ Carsharing i 0 Between 5 and 10km No Yes No Yes ik No
Driving a car p Saf Bieycle Between 5 and 10km Yes Yes No Yes Yes
Driving a car Lack of alternative Nene Public Transpo More than 10km Yes Other commitments Yes No Ves Yes 7
Driving a car Personal Safety None Carsharing:Public Trans; 8. 31 3.00 More than 10km Yes Tried the bus but need tc Yes Yes No Yes No
Driving a car Quickest None Public Transport; More than 10km 16-30 minutes No Yes Yes No Yes o No
Driving a car Quickest Nane car; More than 10km 1630 minutes Yes No Yes No Yes Yes




EN N OoN sap 52 sap N JmeBuspg ZaT
% = o ) B A N e RNg 10T
ENN ) oN. S8y 53, oN oN JeeBuaug 00T
£ Ty oN Y £ WA NNV ON a0 weBiesd 66
) £ oN oN oN O P Al Jo yied 5 pasn Je) 53, i eiunig g6
Ty i ToN N o T T oneor o i Bnod umop £ plom L6
oN £y oN aN oN oN aN o e duaug 96
oN o) oN oN oN ONY) 8A | 8583 ) J€3 € paau | £y e uAug w6
TN s oN_ By o £ : ) oA €6
sap A oN $3) s ) oN neRuAg T6
AL =L N o LS ) 3 =By %
oN o on N oN oN oN iR RAIG 06
TN ToN N = e ) 5 o s Rg 68
oN ETY on N £ sl T3AIpLUOP 1 £ ioeRuMa 88
e TTE TN ) L s : : T e i I mediNia 13
aN EN oN N on on Y Buniom painpaips UL £ SHINGILI Gy TE LDy put € Usanaeg oretEs T3l 00} UQ 103 10)U0 98




Janan ananN

anan sanaN
Yo sed duy T 1anaN
sanan senan

sanaN prver

ol sad s 7 oy sd duy T
sanan

s sanay

o Jad sdyi) o sad dlL T
Janan sanay

Yo sad sduy 491 Jaren
JanaN JaraN

wiwow 5ad syt 0T-¥ Yo Jad duy T
Yo Jad dul T ianaN

ol sad sy +aT

243N 1anap

JaraN ey
oW sad sdil£7 oW edduLT
JanaN Janan
Yo sad sdiiy 43T iaAaN
1anay ianan

S sanay sanay
Jaran ianaN

ol 13d dy) T ianan
sanay

Guowsadsdiij g7 yiuowseddi]T
1ansy sanan

JakeN 1883N

Yoy Jad sdis] 45T ianan
SN ionon

ioin 1vd disi T Janan
18naN sanaN

Janap = AN

Janan > sanan

o saddi 1
i

1anaN
1anan

1anaN

JanaN

1aAaN

a5 s T Janan
1anaN JrreiYy

Jana Janan

1anaN 1N

Yuuopy 190 Sd) £ SBAaN
Yo iad sduL €7 1N
anan s

Yo sad sdul £ yauoyy 1d sdu) T
ianan - JanaN

ianaN awow ad dpL T

s Jaa diij | anan

. N 1ananN
sanaN JanaN
iuow sad sdu) €T san3N
Jaman JanaN

N T smen

YISO at i r sanan
o 98 8L £ J3maN
sanaN Jana

1onaN T sameN

snan JanaN

aan samew

IO 13d 58] £-T sanan
oW 1d 0L T JaraN
Jana )

Janay : 13naN

o sad sdii] £7 i
o sad duy T

1anan

o sad dui T 13MaN
1anan sanay

ywon sad sduf 4T 1aan
13N sanay

T Janan.

iahap nn.ﬁz

auop 52d sdii) £-2 Janan
g, T anaN
1anaN

Yo eddul T

oW sad du T

Yoy ssd dul T
sanap
198N
1ana
1anay
ianay
sanoN
ianay

“yiwopy Jad di

Yiuop sad sdug
N

oy sd dpy 1
yuow sad sduy ..mu
yiuow sad sduj ol-y
{uop 520 sdul 49T
.:..as_ Liad sdul
anay

\auol Jad syl 51T
Yawiopy od sdUL E-Z
oy sad duj T
sraN

sanaN

Yo ad du) T
sanaN

Yoy sad sdii1 £

Yiow sad sdiil oT-¢
sanan

oW sad dul T
sanan

sansn

Yo aad Uy T
anaN

iaraN

Yo sad du T
Yol sad s £-7
Yoy sed dul T
yluowy 1ad sdii] 45T
Janay

s

o sad sduy -7
I

saraN

Janan

130N

i iad sl £-7
Yo 429 sdiif OF-¥
quaa sed dul T
auoyy sad sdii| +91

1N
Yo 320 du T
sanan

quuow jad sdi] S1- :
1aney

SanaN’

sanay

~ ywop jsd sdug a1
sanay

ianay

sanan

ianan

\uop Jad sduj £-7
ianay

saraN

JaAaN

yiuop 2d sdul +3T
tauow 13d L STLE
JanaN

Qo 13d sdiug 49T
Qo 1ad dy) T
HI0}A Jad i) 49T
Janan

anay

saraN

Yaopy sad sd) £7
Lo sad duj T
yiuow sad duj T
yiuow sad sdul 0§

Yo sod 9L T “BUIGION 31 (34631 01 183 a1 paau |
JBABNIDIEULID)U pasEUOsiEy  sinoy Buppiom aie]
JaAsN dsuesi 3jqnd paiunoasid 8 auohue dn yid Jou ap |
BASN tpcdsues) 3qnd Js1ieq adap 3g 01 WEM 10U Op |
JBraNdeay Ul 3y ug Ai3jes
Janan; Bunyed aaAa pasoidu|
3maN Huipon
sanaN ‘wiN “badsues iqnd Jajud |

yHOW sad sdii  £-7 dsueiy 3iqnd paiinadsa

yiudp Jad sdia) €25 Buiyied k2 panoiduiy

Yo jed sdpu) €7 Buron

BuiioN] P14 Aq wieps adueinsuy
BUION 3¢ paInba IPIYRA UMD
£l

Yitow sad E:h.u‘#q
Lo sad ._E 1

oy 194 sdii] £-z3 Bupjied sk pakaidiujun ae sinoy Furyiom KN

;Eoi.& 553 ‘4 BuigioN e
oy iad s 0T -7+ Buiyied apA> pasciduw]
198N .u:.,:uz.us asim Bujwi YnaHg

Yo sad UL T
Yo i#d sdu] O1-F

1ana odsuiel] 3ijqng paroidu] “apiseid 10N
aa sed diiL 1103 Jes 31 Ausduiod

Janan BuigioN

sanay | Eszassgno.n o1aney |

Yoy sed diy T dsuer; agnd uu:..ﬁlo
1uolA Jad sd11] GT-pA® 194 Sej/snq €A [oAEi1 P Sinoy Sunyiom a3 2np

1anaN Buiyion

ianan i 2

Jona i Buped opki panoidil )

Janan Buaon e pue ‘o doIp 00U
Yo ad sduj €7 BuiyioN

o sad dug ¢ Buiyion

a0 e muapLatapl
Yoy Jad dis), T dsueit 3jjgnd paiunodsg

‘uossad ay) ue spustaq

1anaN B BuloN 23 € umo 100
Yiua i3 UL E-719 90 ploj uovalEWAGHY]  SGENRS 1N
Yiuop s2d sduL oLy “BUIION 12 DF'9 31030 oM Liels

Yiuow 1ad duy T Bupgion 4 Ui SuIeIsuD3 BwiL
oy s2d sy 491  dugen WIN
Janap dsues 3yjqnd pagunoasiq
JBABN 5@ Y10M 0] AP O) aneY |
Janan FunoN suni |00y25 104 pasn 13
s8N Buyied 342 pancidia| iR ‘3R 1841es PIROM

o 19 duy T Buigion 9 pue BuaiLe sawiL A
1ol 4d sdu | ST-TTYMeiduios o) aBueys qor eajiaesdw| 3q pinom il
sonaN - Buoyied k) panosduy
{1BI 13d sdi11 +91 dsues1 Band paitinazsia
o Jad diiy T HUION W 210}39 YJ0m U] W |

saaN BurpoN {2 10U pinoa | AuanaL
Janan BUION 110 Jo oauersip | voiieso]
1aA3N dsuesy 3gnd pawnazsg
anaN Bupion
ey BuyioN

Yoy 190 381 OT ¥ Buiyiondui pyy3 ' dosg auuay
JanaN By 35k pasoicia

1anon
JaAIN S Wnodsp aseind ux_u
o 20 sdiiL £-7 Buyyion
YIuoiN J2d S| 0T _ BugN NS WpInOm 1|
Janap dsuesy gnd pajunalsiq )
sanan Buigian 90 Ll Joj papadii s
oy sed du] 1 =T
1anaN A3 SAEME 3UDp |
ianan
lanaN
JSAIN101RULOM PaSEUOSIa
Yo Jad sdii §7 Bugion
Yauopy Jad duuL T Buigion

ianaN dsuen jqnd paIN0IRG N Aqeq 3y ya1d 01 paau |
yiuopy sod sdyg g1~ 775 E;E.% @seyaund g

°N
o
sa4
oN
s34
s34
oN

oN
524
524
54
oN
GZ.
a4
S
MUy LUSq
oN
X
oN

on
-

N

sa)

mouy 1,800
Mouy 1,u0q
£

N

s34

-

oN

aN

mouy 1,800
moux 1,800
s

S04

oN

=
oN

sk
mouy 1u0q
moliy 1uo0
mouy uog
.
oN

sawaLIog
anan
SWRAWoS
anay
JaAsN
sawpawiog
sanan
ViN
sswlawos

shemy

Sawawos

shemy

sawawos

sawaWoS
AWnNIWoS

13naN

sountauios
SAWNIWOS
anaN

Sawnauios

Swiawos

Lanay
baia 3
shemy

sanaN
Hemy
wawos
1aAaN
JanaN
sanan
1akaN
sanan

wIN

suifawos
semy
saujaLos
Jonan

VIN

soujiaiios

sawpawos

19 31139(8 U0 UGNEWIO)L|
1920139 U0 VoiiEwIOU|
149, 10} 3RS IAIWE
1 fauou
T3 40 Aiajes ay) snoadi)
+£3ncuB Bupgem awiiydung
1 ‘oN
VIN wiN
1 Sep a3usuLIRW APA3NG
149, J0j swayas anauau)
T4 dn pioj o Uonewnau

1 {anes) ) e 001 ON

~%§ Buiem sunyaung

T15 prai-ud fBujuesi 3pA)
Tidnaul U::_um;n:._;zu:«...,
e WiN
“Taneil Bupem awnyaun]
TdnoiB Buryem swiypunt

13403 SIINWWAY U3,
7 53 a3uRUIIEW kg

T3nci8 Butsem atwiipuny
_ s sdueLREw 3PAoIE
e

« B3 aauvURiuiEw 3RAG
T &,En Bunyjem swnyauny
1 noj Bupem 1uiPls 2u Kis
149,49 Bwalas arua
T3no8 Bupjem swnyaun
7 @ ayey o1 sasng Auediua
T £
T3n0i8 Buiyjem awngy3un]

16 30209(9 U0 LepEwIol|
Z3y4a3 E.EEEB UG,
2anaad Bupyem swiyoun
149, i0} aWiay3g aTUIIL|

£ faN
1 49, do) #luayas amilan
TInass w..:._ni awpung

V/N S BauguBjUiEL 3pANG
115 peos-uo /Ruien 3pA3

/N 49, i0j swayas anuE
119 dn pjo; uo uanEwLOj)
:._E- FupyEm swpyzun]

oN

S.z q Jppajs ua ,._QEE.E.E_

Tanasd Sury M By
4+ N1 BUn|Em B1UIR(S BL S
/N300 Si9inuio) usaio,
m 4 2piaro ua uorewOl

auoy
E peaia fBujuie 3343
/N1 dn pjoj uo uopewop]
1 #jos SIS usaig,
13iqesydde aa0qe jo suou

TaAnoB Buppjem swigaun)
ZAnoJ a1 30 3243 10uLED
i3 suou.
21q dn piay B uBiewWIC}U|

T 19, 10} BWALIS FAUI
T nas Buyjem 3IUIRIS o IS
2[5 peoi-uc Buien 3pA)
L3048 Bupiem suwiaun]
T 19, 40} WIS INIUI|

VN 1D, 10§ SIS I
119 1 pjoj uo uonewioju|
1 583 SsueLSwew apkoig
IR #
T 4D, 5] SWayIs INIIY]
T9n0s8 Bupyjem awryyauny
7 q31Da|a uo uojewLIO|
T NN
73407 SiaInwwo) usalg,

T 5] 3uELANEW BRAIG
1 5ep2 sauRUSWIEL FRAIG

19 31139}3 UG UajeWICH |
‘anoge ayi jo auoN

N
oN
mouy Luod
aN
aN
A
oN
oM
£
mouy 1u0g
ot 1,00
aN
oN
oN
-
oN
oN
oN
oN
SBA
NS
Sah
oN
Mouy 1u0g
=
sal
sa)
oN
£
£
o
WBUN 360
mouy yuog
N
MoUY Luog
oN
an
B
5a)
N
moux Lueq
A
a4
saj
mouy Luog
sag

ON

=4

—a
mouy 1uoQ
N

2

oN

mouy Luoq
s34

=

oN

MmO 3500

oN

oN
oN

Moy 3u0g

£
534
By
mouy Luog
oN
MouY LuOg
oN
oN
594,
on
oN
Moy Juog
mouY 3,u0Q
Mmouy Juog
wouy 1490
an
A
sap

“mouy 3,uog

N
an
a0
N
o
sap
oN
N
saA
moux 1400
moux 1500
°N
oN
oN
sah
oN
oN
N
oN
=4
s34
=4
oN
mawy 00

oN
mauy 1iag
wouy 3u0q
on
mouy yuog
on
oN
A
N
an
mouy U0

mouy 1,u00
oN

oN

24

oN

a4

Mol 1u0g
MOUYN LU00
MU 100
)

oN

sa)

5o

Mouy 1,00
Tsay,

oN
oN

an
oN
mouy Juoq
ON
oN
sah
N
oN
2
moux 1u0g
mauy uog
oN
N
oN
24
oN
oN
oN
oN
oN
3
24
oN
mouy 3uog
£
534
sak
on
£
a4
N
Mauy 1,000
mouy 3u0g
oN
mouy 3ucq
N
N
sap
N
an
MOUX 185G

MOy LU0
mouy Luog
ON
oN
mouY Juog

oy 1uog
oN
mauy Lu0q
oN

oN

s34

oN

on

mauy Lo
Mauy Ju0g
mauy LU0
sap

ay

s34

sa)

mouy Lucq
A

oN
oN

oN
N
A
AN
oN
sah
°N
oN
534
mouy Lueq
Mouy L,uog

Mouy yuog

moux 1,060

mouy 1,99
sap
oN
N
34
oN

mou Luog
oN

mouy 1u0g
oN

oN
T
o

A

24

mauy yueg
oN

My 300
oN

oN

34

oN

ey

mauy 3u0g
mouy 3,ua0
mauy 1,u0q
o4

on

33

a4

mouy 1,480
b



JanaN TaneN JansN dsues qnd pajunaasig S.ei.u_aa_ €3N oN N 20N T 19, 30) 335 3| £ 53, £ £ oN £
qoR 35 SBUL 0T ) i:jﬁ: 0 WNON_ woldoUR N ] E sk T3nai Bupiem SuIRUNT Mot 4ioq e 1000 mouN uoq #ouy ioq L)) oN
JaraN TN p[l..ﬂ.uﬂﬂdﬂt Fupen @A oN sanan T 3naud Bupgiem SWIKPGN N A 54 535 N N

: o L I N o RN j ?&.-l@.ﬂﬂl N N oN N oN oN

Yavo Jad sdu) 017 X £ =) RWpaLoS T upgiem swiupun mouy 1ucq MOUY 1,U0g ‘mauy ,uog mouy Luoq oN oN.
TmaaN = : e anped a4 d ind Wouy Luog TS BBIOS TP souRae oG Y =, A ) N 2
Mouy Luogq 53\ SWPILICS T15 pros-uo fRuuies 334y oN S\ ON ON °N N

s ; _Moux 1054 N Smios ‘o Supjpesm suifipun N oN o o ) o

. sy £ SAURAUIOS 13 A2Ng ) £ A = A ON_

mddpLY ! oN A _shemy ¥ EZ0) N o oN oN N B4

sd oN 58, SO TUKIAD YUM BNSS| S2URISP oN oN oN oN oN ON

; e e =i yaics G L) kol SN on L] ) o L

Y sa) 13A3N T s suppun) Mou)y LUOg Mouy 3,uoq £ =) A oN

N oN shemy s i N N N oN o N

=) oN ] 3307, SIPINUILIOD UsaD, oN ON oN oN oN N

oN ON ey 3 fou oN N oN oN oH oN

N IN W/N W/N G 24P Ua uajisway) mouy uog £ 24 A A oN




Hellast

Never

1Trip per Month
Never

Never

Never

Never

Never

Never

Never

Never

Never

Never

Never

Never

Never

Never

Never

1 Trip per Month
Never

Never

Never

16+ Trips per Month

Never

1 Trip per Mornth
Never

1 Trip per Manth
Never
Never

Never

Never

Never

Never

2.3 Trips per Manth
Never

Never

Never

Never

Never

Never

Never

Never

2-3 Trips per Month
Never

Never

Never

Never

Never

Never

Never

Never

Never
1Trip per Month
Never

1 Trip per Month
Never

Never

2:3Trips per Manth
1 Trip per Manth
Never

Never

Never

Never

1 Trip per Month
Never

Never

1 Trip per Month
Never

Never

16+ Trips per Month
Never

Never

Never

1 Trip per Month
Never

Never

Never

Never

Never

1 Trip per Month
Never

Never

1Trip per Manth
1 Trip per Manth
Never B
Never

Never

Never

Never

Never

1 Trip per Month
Never

Never

Never

Never

Never

Never

Never

Never

Never

Never

1 Trip per Month
Never

Never

Never

4-10 Trips per Month
Never

Never

Never

Never

Never

Never

Never

Never

Never

Nevar

Never

Never

Never

Never

Never

Never

Never

Never

Never

1 Trip per Manth
Never

Never

Never

Never

Never

Never

Never

Never

Never

1 Trip per Month
Never

Never

Never

Never

Never

410 Trips per Month
1Trip per Month
Never

Never

Never

Newer
Never
Never
Never
Never
1 Trip per Month
Never
Never
Never
Never
Never
Never
Mever
Never
Never
1Trip per Month
Never
Never

Never
1 Trip per Month
Never )
Never

Never

Never

Never

Never

Never

Never

Never

Never

Never

Never

Never

Never

Never

Never

Never

Never

Never

Never

Never

Never

Never
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Never

Never

Never

Never

Never

Never

Never

Never

Never

Never

Never

Nevar

Newer

Nevar

Never

Never

Never

Never

Never

Never

Never

Never

Never

Never

Never

Never

Never

Never

Never

Never

Never

1 Trip per Month
Never

4-10 Trips per Month
Never ===
Never

Never

Never

1 Trip per Month
Never

Never

Never

Never

Never
Never
Never
Never

Never

Never

iber atenatianal

Never
Never
Never
Never
Never
Never
Never
Never
1 Trip per Month
Never
Never
Never
Never
Never
Never
Never
Never
Never
Never
Never
Never
Never
Never
Never
Never
Never
Hever
1 Trip per Month
Never -
Never
Never
Never
Never
Never
Never
Never
Never
Never
Never
Never
Never
Never
Never
Never
Never
Never
Never
Never
Never
Never
Never
Never
Never
1 Trip per Month
Never
Never
Never
Never
Never
1 Trig per Month

Never

Never
Never
Never
Never
Never
Never
Never
Never
Never
Never

Never
Never

1Trip pef Month
Never
Never

Never

Never

2:3Trips per Month
Never

Never

Never -

4-10 Trips per Month
v

Never
Never

* 1115 Trips per Month
Never

1 Trip per Month
Never
Never
Never
Never
Hever
Never
Never
Never
Never
Never
Never
Never
Never
Hadee
Never
Never
Never
Nevar
Never
Never
Never
Never
Never
1 Trip per Month
Never
Never
Never
Never
Never
Never
Never
Never
Never
Never
Never
Never
Never
Never
Never
Never
Never
Never
Never
Never
Never
Never
Never
Never
Never
Never
Never
Never
1 Trip per Month
Never
Never

Driving a car;Passenger i Yes

Taxi; Yes
1don't do any business trYes
Dungannon and NI Quarr Driving a car; No
Driving a car; No
n/a Driving & car; Yes
Driving a car; No
Driving a car; Yes

{don‘t do any business trNo
Idon’t do any business t Yes

Clondalkin Vilage  Driving a car; Yes
Driving a car; No

Driving a car; Yes

Driving a car; Yes

i | don't do any business trYes
Limerick & Kerry Driving a car; Yes
Driving a car; Yes

I don't do any business trYes

Driving a car; Yes.

Passenger In a car; No

Driving a car: Yes

I don’t do any business tNo.

Slough, Exeter, East Kilbr Driving a car; Yes
I don't do any business tiNo

Driving a car; Yes

Midlands Driving a car; No
All parts of Dublin from hDriving a car; Na
Bus, minibus or coach; No

To the bank Driving a car] No
Driving a car; Yes

Local trips for business n-Driving a car; Yes
N/A [k on't do any huslnm t1No
Driving a caf, Na

Driving a car; Yes

Idon't do any business ti Yes

Driving & car; Yes

Driving a car; No

Driving a car; Yes

N/A 1um' Luas or DART;Drivi Yes
©n foot;Bus, minibus or (Na

Kildare - west Dublin | don't do any business t No

On foot;Bus, ninlhu: orl\'u

NA Driving o car; Yes
i Yes
n No
1 don't do any business tr¥es
I don't do any business trNo
Driving a car; Yes
Driving a car; Yes
Oriving a car; Yes
Idon't do any business trNo
DOriving a car; Yes
Glasgow Bus, minibus ar coach;Dr Yes
i I don't do any business trYes
Drivinga car; Yes
Train, Luas or DART,Drivi Yes.
Slough taxi to alrpart;Tax Yes
Driving a car; No
Na Train, Luas or DART;  Yes
) or [ =
Driving a car; Yes
Driving a car; Yes
1 don’t do any business t1 Yes
On faot;Bus, minibus or tNo
Driving a car; Yes
Driving  car; Yes
Driving a car; Yes
1ot do any Bliness NG
Passenger in a car; Yes
Driving 2 car; Yes
Driving a car; Yes
N/A Plane;Driving a car;T:
Driving a car;
Driving a car;
Driving a car;
Driving 2 car;

I don't do any business tNo.
1 don’t do any business ti No
Driving = car;Passenger || Yes
I don't do any business tr Yes
1don't do any business trYes
Decasionally need to tra Driving a car;Passenger
Driving a car; T
Driving a car;

Do yo

tele puiske

WO 1

Ty b willing

substiin to etk eycle, tak

I don't have any Irish me-1 don't have any internat Don't Know

1 could not sub

anyl could not sub: \Yes
| could substitute some Il don't have any internat Yes

1don't have any Irish me:! don't have any internat Don't Know

I don't have any Irish me. | don't have any internat Yes
1 could :ubﬂl‘tut: some Il could substitute some I Yes

I don't have any Irish me. 1 don't have any internat Dan't Know

I don't have Irish me:| don't have any lnttmalvﬁ
1 don't have any Irish me:1 don't have any internat No
I don't have any Irish me.1 don't have any inte
i could substitute some 11| could substitute all inte Yes
I could not subsmule any | don't have any internat No
1 dan't have any irish me-| dan't have any internat Yes

| could substhtute some Ii| don't have any internat Dun‘\ Know

1 uu|dsuhsumtg some il muld;umnnu all inte Yes

| could substitute same Ii| could substitute same I1Yes
I could substitute same Il could substitute all inte Yes
I could substitute some I1| don't have any internat No
I don’t have any Irish me-| don't hweanyimemn Yes
I could substitute some || could substitute same i1 Yes

I don't have any Irish me:d don't have any nternat Yes
| could substitute some I11 don't have any internat Yes
I could not substitute am | don't have any internat No
Id:m o hlve any Irish me:| dnrn hmuwmml Yes
Idon’t have any Irish me.| don't have any \nurnn No
1 could substitute some 1 don't have any \M:mul Yes
I don't have any Irish me:| don't have any internat Yes
1 could not substitute am | don't have any internat No
| could substitute some Ii] don't have any internat Yes
| could substitute some il don't have any internat No
| could not substitute any | don't have any internat Yes

| could substitute all Irishi could substitute some i1 Yes
| could substitute some il don't have any internat Yes

I don't have any Irish me:l don't have any internat Don't Know

I'don't have any irish me.| don't have any internat Yes
1 could not substitute any | don't have any internat Yes

1 could illbll‘ltult some Il don't have any Intlmn Don't Know

1 swﬂ have any Irish me/l don t lm: any internat Na
I could not substitute anyl don't have any internat Yes
1 could substitute all Irishi don't have any internat Yes
1 could substitute some 11 could substitute all inte Yes
| could substitute some Il could not substitute amNo
| could suhsumnomz i don't have any internat Yes
1 could substitute some i1 could substitute some it Yes
 could Ml Irish! could wamalllnt e

| could substitute some Ii1 don't have any Internat Yes
1 don't have any Irish me.| don't have any internat No
I could not substitute anyl don't have any internat Yes
1 could substitute some Iil could substitute some iNo

| could not substitute am! don’t have any Internat Don't Know

1 aeuld substitute some 11l don't have any internat No.

1 could !uh!lllule some 1l don't have any internat No

1 could lub!lllule!ﬁm! i1l could substitute some i1No

| could substitute some il don't have any internat Yes
ild i

1 don’t have any Irish me:| don't have any internat Yes
w Irish me:| don't have

| could not substitute any| don't have any internat Yes

1don't have any Irish me:| don't have any Internat Yes

| could substitute some il could substitute some i1 Yes

I could substitute some Il could substitute some i Don't Know
d
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Yes, on aregular basis 2534
Sometimes Yes, on aregular basis  35-44
Sometimes Yes, on aregular basis  Under 25
Sometimes Yes, on areguiar bass 4554
Sometimes Yes on a one-off occasior 35 - 44
Sometimes Yes an a one-off occasior 45 - 54
Never

Never

Dan't Know Under 25
Sometimes Under 25
Sametimes Yes, on aregular bask 35 - 44
Always Yes, on a regular basis 25 - 34
Sometimes Yes, on aregular bass 35 - 44
Alw, Yes on a one-off occasior 35 - 44
Don't Know Yes on a one-off occasior Under 25
Sometimes Yes,ona ru;uhu bua 35- 44
Sometimes Yes, on a regular basis 55 or Over
Sometimes Yes, on aregular basts 2534
Sometimes. Yes, on a regular basss 25 - 34
Never

Sometimes Yos, on a regular basis 3544
Sometimes Yes on 2 one-off oceasior 25 - 34
Sometimes No 25-34
Always Yn‘onlr“ulvb:sls 25-34
Sometimes. “Yes on a one-off occasior Under 25
Always Yes.ana rq\.dlr ba:ls 35-44
Always Yes on a one-off accasior 25 - 34
Don't Know Yes, on aregularbasis  25-34
Always Yes on a one-off occasior 55 or Over
5 I y rk whe25 - 34
Sometimes Yes on a one-off occasior 45 - 54

Sometimes.

Always
Sometimes
DBI’!" Know
Sametimes
Don't Know
Always
Sometimes
Sometimes
Never
Sometimes
Always
Sametimes
Never
Sometimes
Sometimes
Always
Sometimes
Sometimes

Atways

Sometimes
Sometimes.

Somatimes
Sometimes
Sometimes.
Always

Yes, on aregular bass 35 -44
Don't Know T a5.34
Yes, on aregular basks 2534
Yes, on aregular bass  35-44

Yes, on aregular basis 4554
Yes, on aregular bass  35-44
Yes, on a regular !:auls 25-3a
Yes an a one-off occasior 25 - 34
Yes, on arasul-r basis 15 3
Yes on a one-off occasior 45 - 54
Yes, on a regular basis 25-34
Yes, on aregular basis 2534
Yes, on a regular basis  Under 25
Yes,on a regular basis  Under 25
Yes, on aregular basks | 2534
Yes, on a regular bass 45 - 54
Yes, onaregularbasis  45-54
Don't Know Und!r 25
‘Yes an a one-off occasiar 25 - 34
Yes, on aregular basis  25- 34

1 slready home-wark wht45 - 54

1 already home-work whi55 or Over
Yes, on a regular basks 25 - 34
Yes, on a regular basks 35 -
Yes, on a regular bask 35
No § 45-
Yes, on a regular basis 25
Yes on a one-off oceasior 25 -
Yes, on aregular basis 25- 34
Yes on a one-off occasior 25 - 34
Yes, on a regular bass lS 34
Yes on 2 one-off occasior 35 - 44
Yes on a one-off occasior 55 or Over
Yes on a ane-off occasior 55 or Over

sueypsse

No 45-54
No 45.54
Yes on a ane-off occasior 45 - 54
Ne 3544

Yes on a one-off occasior 35 - 44
| alteady home-work whe 55 or Over
I already home-work whed$ - 54
Yes, on a regular basis 45 - 54
Yes, on a regular basis 35 - 44
Yes on a one-off occasior 25 - 34
Yes, on & regular basis 35 - 44
Yes, on aregular bass  25-34
‘Yes, on aregular basis. 35- 44
Yes, on a regulr basis 2534
Yes,on aregular basis  45-54
Yes, on aregular basis 4554
Yes, onaregular bass  35-44

Male

Male
Female

Al yarie
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